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“ARBORETUM DDAT

Derby Diocesan Academy Trust

Equality Policy

School Vision and Values
We believe that for our children to compete at their highest level, we must guide them to ‘reach for the
stars’; providing them with the knowledge and skills to be sensational both now and in their future.

Safe
Tenacious
Ambitious
Respectful
Sensational

We want our children to know they can be what they want to be — there are no limitations!
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Public Sector Equality Duty

At Arboretum Primary School we welcome our duties under the Equality Act 2010. The school’s
general duties, with regards to equality are:

[0 Eliminating discrimination.
[1 Fostering good relationships.
0 Advancing equality of opportunity.

We will not discriminate against, harass or victimise any pupil, prospective pupil, or other member of
the school community because of their:

[ Gender

[0 Race

[ Disability

0 Religion or belief

[0 Sexual orientation

[0 Gender reassignment

[0 Pregnancy or maternity

Arboretum Primary School aims to promote pupils’ spiritual, moral, social, and cultural development,
with special emphasis on promoting equality, diversity and eradicating prejudicial incidents for pupils
and staff. Our school is committed to not only eliminating discrimination, but also increasing
understanding and appreciation for diversity.

Aims to eradicate discrimination

Arboretum Primary School believes that a greater level of success from pupils and staff can be
achieved by realising the uniqueness of individuals. Creating a prejudice-free environment where
individuals feel confident and at ease is a commitment of the school. This environment will be
achieved by:

1 Being respectful.

O Always treating all members of the school community fairly.

0 Developing an understanding of diversity and the benefits it can have.

[0 Adopting an inclusive attitude.

[0 Adopting an inclusive curriculum that is accessible to all.

0 Encouraging compassion and open-mindedness.

We are committed to having a balanced and fair curriculum. We believe that our pupils should be
exposed to ideas and concepts that may challenge their understanding to help ensure that pupils
learn to become more accepting and inclusive of others. Challenging and controversial concepts will
be delivered in a way that prevents discrimination, and instead promotes inclusive attitudes.

Dealing with prejudice

Arboretum Primary School does not tolerate any form of prejudice-related incident. Whether direct or
indirect, we treat discrimination against all members of our school with the utmost severity. When an
incident is reported, through a thorough reporting procedure, our school is devoted to ensuring
appropriate action is taken and a resolution is put into place which is both fair and firm.

At Arboretum Primary School, our pupils are taught to be:
U Understanding of others.

[1 Celebratory of cultural diversity.

[1 Eager to reach their full potential.

0 Inclusive.

0 Aware of what constitutes discriminatory behaviour.

The school’s employees will not:
O Discriminate against any member of the school.
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0 Treat other members of the school unfairly.
The school’'s employee’s will:

[0 Promote diversity equality.

0 Encourage and adopt an inclusive attitude.
U Lead by example.

In addition:

0 The school tracks the progress of children from a range of vulnerable groups and analyses
any gaps in attainment and compares the performance of these children to the rest of the
school.

0 Any gaps in attainment are addressed through Pupil Progress Meetings and subsequent
action plans.

[0 The school curriculum promotes tolerance and friendship in numerous ways, and develops
children’s understanding of a range of religions and cultures.

0 The school engages fully with its local community, with visitors and trips and fundraising
events that donate to local charities and national organisations.

Equality and dignity in the workplace

Arboretum Primary School does not discriminate against staff with regards to their:
[ Age

0 Disability

0 Gender reassignment

[0 Marital or civil partner status

[0 Pregnancy or maternity

0 Race, colour, nationality, ethnic or national origin

[0 Religion or belief

[1 Sex or sexual orientation

Equality of opportunity and non-discrimination extends to the treatment of all members of the school
community. All staff members are obliged to act in accordance will the school’s various policies
relating to equality.

Prejudice is not tolerated at Arboretum Primary School and we are continuously working towards a
more accepting and respectful environment for our schools community.

Roles and responsibilities

The Local Academy Board (LAC), supported by the Headteacher, Leadership

Team and staff, is responsible for ensuring the implementation of this scheme.

All staff are responsible for delivering the scheme both as employees and as it relates to their
area of work.

The LAC will:

e Provide leadership and drive for the development and regular review of the school’s equality
and other policies

e Provide leadership and ensure the accountability of the Headteacher and key staff for the
communication and implementation of school policies

e Highlight good practice and promote it throughout the school and wider community

e Provide appropriate role models for all managers, staff and pupils

e Ensure a consistent response to incidents, e.g. bullying cases and racist incidents

e Ensure that the school carries out the letter and the spirit of the statutory duties

The Headteacher will:
e |nitiate and oversee the development and regular review of equality policies and procedures
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e Consult pupils, staff and stakeholders in the development and review of the policies

e Ensure the effective communication of the policies to all pupils, staff and stakeholders
e Ensure that staff are trained as necessary to carry out the policies

e Oversee the effective implementation of the policies

e Hold staff accountable for effective policy implementation

e Provide appropriate role models for all staff and pupils

e Provide mechanisms for the sharing of good practice

e Ensure a consistent response to incidents, e.g. bullying cases and racist incidents

e Ensure that the school carries out its statutory duties effectively

The Leadership Team will:

e Respond to consultation requests by creating opportunities for pupils and staff to share their
comments, suggestions and feedback, ensuring that all voices are heard

e Implement the school’s equality scheme, holding staff accountable for their behaviour and
providing support and guidance as necessary

e Use informal and formal procedures as necessary to deal with ‘difficult’ situations

e Behave in accordance with the school’s policies, leading by example

e Respond appropriately to the behaviour of pupils and staff, as a whole, and individuals
(praising/challenging as necessary)

e Contribute to managing the implementation of the school’s equality scheme

All staff: teaching and non-teaching will:

e Contribute to consultations and reviews

e Raise issues with line managers/phase leaders which could contribute to policy review and
development

e Maintain awareness of the school’s current equality policy and procedures

e Implement the policy as it applies to staff and pupils

e Behave with respect and fairness to all colleagues and pupils, carrying out the letter and spirit
of the school’'s equality scheme

e Provide a consistent response to incidents, e.g. bullying cases and racist incidents

e Contribute to the implementation of the school’s equality scheme

Monitoring and review

The policy is reviewed on an annual basis by the Deputy Headteacher and Inclusion/Send lead any
changes made to this policy will be communicated to all members of staff. This policy will be updated
and available online for parent, pupil and relevant stakeholder access.
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